	[image: image1.jpg]



	Integrated Management System
	Process
	PSGI6 - HR

	
	
	Manager
	Mafalda Pinto

	Revision: 01
	Code of Conduct
	Document Code
	Doc 58A

	Date: 03/01/2019
	
	
	



SCOOP – SCORECODE TÊXTEIS, S.A, recognizes its integral role in identifying, developing, and disseminating skills across the value chain that add value to the business. It undertakes to promote respect for equal opportunities for all its employees. All their practices are oriented towards preventing discrimination and differentiated work based on race, gender, sexual orientation, religion, political orientation, ethnic or social origin, naturalness and trade union membership, being able to express themselves and to associate freely in accordance with the requirements of Standard SA8000.2014, ensuring that they will not be victims of retaliation in any way.

SCOOP reaffirms its commitment and undertakes to periodically review its performance outlining strategies to ensure its full compliance by evaluating and disseminating its performance to different stakeholders.
INEXISTENCE OF DISCRIMINATION
SCOOP rejects any form or practice of discrimination under any circumstance, especially in hiring, salary, access to training, promotion, discipline, retirement or termination, depending on sex, race, national, territorial or social origin, religion, age, handicap, reduced working capacity, sexual orientation, marital status, union membership, political or ideological opinion, trade union membership, social class, birth, family responsibilities, ethnic origin or any other condition that discriminatory acts.
DISCIPLINARY PRACTICES

SCOOP does not resort to or disciplinary practices of corporal punishment, sexual, physical or mental coercion or verbal insult. We promote treatment with dignity, civility and respect all employees.

WORKING HOURS / EXTRA HOURS

SCOOP ensures working conditions that allow employees to work beyond the limit of both normal and overtime hours allowed under national law and in accordance with SA8000 (2 hours / day, 10 hours / weekly, 150 hours / year )

All extra work should be voluntary and should not be requested on a regular basis.

Employees are entitled to at least one day off each seven (7) day period.

INEXISTENCE OF FORCED OR COMPULSORY WORK

SCOOP does not, nor does it agree to agree to forced labor under any circumstances whether in the form of forced labor in prisons, slave labor, or in any other way, as defined in ILO Convention 29.

Retention of original identity documents, retention of any salary, benefits or property and mental and physical coercion, slavery and trafficking in human beings throughout our value chain (suppliers, business partners) is strictly prohibited.
FAIR WAGES

SCOOP ensures that every effort will be made to provide all employees with the highest levels of job satisfaction and fulfillment, paying fair salaries and legal salary requirements, promoting training and creating conditions for professional and personal development.

Wages and other benefits are paid in full compliance with applicable wage laws.

INEXISTENCE OF CHILD LABOR

SCOOP does not resort to, nor does it admit, the practice of child labor by suppliers and business partners.

Youth work is permitted provided that young workers under the age of 18 who are subject to mandatory educational laws should only work outside school hours.

Under no circumstances should the tuition, work and transportation time of these young workers exceed a combined total of 10 hours per day, and in no case shall young workers work more than 8 hours per day. The remuneration for youth work must be fair and appropriate for the job performed. And number of hours worked. Young workers cannot work during night hours.

The organization shall not expose children or young workers to any situations - inside or outside the workplace - that are dangerous or unsafe for their health and physical and mental development, as well as moral and ethical needs.

INEXISTANCE OF HARASSMENT

SCOOP promotes respect and dignity with its employees and is not subject to any physical, sexual, psychological or verbal harassment or abuse. Knowledge of alleged harassment at work will be dealt with in accordance with internal disciplinary procedure.

FREEDOM OF ASSOCIATION

SCOOP encourages and promotes the recognition of the right of all employees to establish and integrate legal organizations of their choice and to organize and bargain collectively, according to their will and free choice.

SAFE AND HEALTHY WORK ENVIRONMENT

SCOOP guarantees and promotes a safe and healthy working environment designed and maintained to prevent accidents, illness and injuries attributable to the work performed or operation of the plant and machinery, complying with all laws, national and European regulations, implementing best practices health and safety at work, as well as providing coverage and compensation for workers in the event of injury or death.

SUSTAINABILITY

SCOOP recognizes and promotes the responsibility of protecting and protecting the environment, transparency in its relations with the outside world, and the contribution to sustainable development.

Compliance with all applicable laws, rules and regulations and best environmental practices, through the adoption of environmentally responsible procedures particularly at the level of descriptors for water, energy, chemicals, air and waste.
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